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Message from Key School Bodies
Report from the Chairman of the Board
Our Vision
To see parents and children experience the benefits of bible-based, Christ-centred, parent-controlled education, in order that they
might be prepared and equipped for a life of service as disciples of Jesus Christ.
Our Mission
To serve Christian families by operating one or more schools, as the Lord enables and prospers us, and that while remaining
faithful to our vision, and to the Reformed faith and the worldview of our founders, to provide Christian education of the highest
quality for as many as desire it for their children.
As I reflect on the year of 2019, I cannot help but feel an immense sense of gratitude to God for the way in which He has blessed
our School as it sought to honour Him in striving to achieve its vision and mission in partnership with parents.
In 2019, The Board’s first priority was to target improved educational outcomes across the school. As I write this article, I am
aware of the excellent achievements the 2019 Year 12 cohort has accomplished in their HSC results. Congratulations to all the
young adults who worked so hard throughout 2019. We thank God for the staff and students as we celebrate the improved ranking
of Tyndale Christian School in New South Wales. As Chairman, I am looking forward to the continued focus on educational
outcomes as the staff maintain the ‘Deep Learning’ program in Middle and Senior Schools next year.
Throughout Terms One and Two, Senior School students ran an Anti-Bullying campaign with the aim of raising awareness and
encouraging students to speak out if they experience or see another student being bullied. I believe the focus and attention
brought to the matter gave our students the assurance that help is available should they need to speak up about bullying at
Tyndale. Thanks to all the staff, students and volunteers that helped to raise this awareness, it is now up to all of us to continue
this work into the future.
2019 was certainly a year that saw some significant changes take place in the School. I would like to take this opportunity to
acknowledge Mr Brian Schick for his commitment to Tyndale and Christian education. When Mr Schick resigned in July, the Board
and Executive worked together to consider the needs of the School and developed plans for a restructuring of the management
of administrative and ancillary staff. As part of the restructure, we welcomed Mr Peter Jones as Operations Manager, who has
continued to bring his management and Human Resources gifts and expertise to support our teachers and Principal since his
appointment. We were also able to encourage and thank Miss Sallie Chen, promoting her to the role of Financial Controller. As a
Board, we believe these changes will improve staff support and overall outcomes of the School, while ensuring appropriate checks
and balances are in place to ensure transparency of the leadership of the School.
In September, I announced the resignation of our Principal of 11 years, Mr Jack Joyce. I have enjoyed my time as a Director
working with Mr Joyce; his enthusiasm and love for the Lord were visible in all that he did. Mr Joyce’s legacy will be the growth of
the School, both in student numbers and in physical resources. The number of new buildings designed to improve the students
learning has been a consistent area of growth from Mr Joyce’s first year at Tyndale with the most recent accomplishment being
our Senior School building that allows for new learning methodologies and practices.
I am thankful to God for all the staff He has provided the School over the year, and it is with sadness that we farewell a number
of these dedicated and gifted individuals. Regardless of whether they are still teaching at Tyndale, I encourage staff who have
left to continue supporting Parent Controlled Christian education at Tyndale by considering joining our Association or working
across the network with other CEN Schools.
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On that note, I would like to encourage all parents and friends of Tyndale to prayerfully consider joining the Association. It is
through this body that parents can have an influence in the future direction of the school. It is also from the Association that we
encourage individuals to step up as Directors, another invaluable way to contribute to the School.
I am thankful to God for all that he has provided Tyndale Christian School as we work together as a community for Christian
Education to his Glory.
Tony Cassidy JP
Board Chairman

Report from the Principal
We continue to be grateful to God for His provision, grace and mercy towards Tyndale in 2019. Tyndale continues to be blessed
by strong enrolments, sound Bible-based teaching and committed staff.
Tyndale’s educational objective for 2019 was to build student engagement by helping students to be more aware of themselves
as learners. Students were taught to set goals, to reflect on their approaches to learning and to develop growth mindsets. In order
to achieve these aims Tyndale partnered with consultants from the Association of Independent Schools in two key projects; a
Literacy and Numeracy Action Plan for K-2 which was in its third year in 2019, and a 3-year Deep Learning Project with Middle
School that commenced in 2019. In undertaking this work Tyndale also engaged with educators and colleagues from CEN
schools at a number of CEN conferences to consider how these projects can be taught from a distinctively Biblical perspective
using the approach outlined in the Transformations By Design curriculum framework and the Biblical threads contained in that
resource. Work will continue on this in 2020 with the development of a Teaching and Learning Framework and a Tyndale Graduate
Profile.
Professional learning for staff is an important feature of building capacity and ensuring that staff are lifelong learners capable of
delivering high quality education. It was exciting to be part of a number of focus sessions with middle and senior school staff as
we explored approaches to Deep Learning from a Christian perspective and to attend ITEC in Adelaide where the focus was on
reimaging our practices. Following ITEC the staff considered how Tyndale can reimagine our practices for the 21st century whilst
remaining faithful to the Bible, our reformed heritage and the importance of the partnership with parents in a parent controlled
Christian school. In order to have a unified approach to teaching and learning from P-12 the three Heads of School worked closely
with the Deputy Principal to deliver monthly teaching and learning meetings on our approaches to differentiation, quality feedback,
explicit teaching and student engagement. Our FYAT and SYAT programs continued in 2019. Staff in these programs spent time
working through Tyndale’s Educational Creed and the Creed and Curriculum documents as well as readings from a number of
authors writing about the importance of a Bible based approach to teaching. These courses helped to equip staff to ensure that
all the learning that takes place at Tyndale is Bible-based and points students to Christ.
Tyndale aims to ensure that student growth is reflected not just in academic outcomes but also, more importantly, in their spiritual
growth, and the growth of their God-given talents and gifts in other fields such as sport, music and hospitality.
At Tyndale, we provide a number of opportunities for students to engage in activities both in and outside the classroom to stretch
their capacity and provide them with new experiences and opportunities to use the talents they possess.
Co-curricular and Service learning groups were “reimagined” in 2019 and replaced the structure previously known as ‘Interest
Groups’. The focus of these new groups is to help students identify their areas of talent, extend, and enrich students in these
fields whilst providing them with opportunities to consider how they could use these talents to serve others, both now and in the
future.
From our youngest students in Preschool through to our graduating Year 12 students, there is an emphasis at Tyndale on what
it means to serve the Lord with gladness by helping others, showing kindness and respect and looking out for the interest of
others above yourself. We see this in the way students are encouraged to help in their classrooms and to play and interact
positively with each other.
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In 2019, a number of students across Junior, Middle and Senior School served in the Student Leadership Council. Throughout
the year, they collaborated to implement a number of strategic and cultural activities, organise events, assist with school functions,
lead assemblies, Bible study groups and devotions, and mentor students in the younger year groups.
In 2019, the School successfully completed our scheduled registration and accreditation process with NESA and I am very grateful
to the staff for their work in ensuring that our policies, procedures and curriculum documentation were of a high quality.
Towards the end of 2019, the Board and the School Executive began work on a five-year Strategic Plan to be introduced in 2020.
Executive staff conducted a series of focus groups with staff, students, and association members, extensive surveys were
conducted and a process of strategic planning under the leadership of Dr Stephen Codrington from Optimal Learning commenced.
After prayerful consideration of the needs of our students and in line with the latest research on effective school structures, the
School made a number of significant decisions in 2019 that will be further developed in 2020 for implementation in 2021. These
are aimed at improving our pedagogy and welfare for all students and include a restructure of the school and the building of a
new Kindergarten facility. As of the beginning of 2021, the K-12 school structure will no longer be comprised of three sections;
Junior, Middle and Senior but rather two which will be called Primary and Secondary. As a result, Year 6 will again form part of
the Primary School. In response to our decision to revert to a primary and secondary school structure in 2021, preliminary work
commenced on planning and design of a new Kindergarten building. This decision was reached after consultation with staff and
addresses changes in school structure, student space requirements and the quality of learning facilities allowing for adequate
room flexibility and classroom storage in purpose-built learning spaces that will greatly enhance and facilitate learning.
A number of long serving and senior members of staff concluded their time at Tyndale at the end of 2019. In particular, that of the
School Principal, Mr Jack Joyce, under whose leadership the school grew and a number of new buildings were constructed. In
2019 our Business Manager, Mr Brian Schick, concluded his time at Tyndale as did Mr Allan O’Connor, a long-standing member
of the Tyndale community who served the school community first as a parent and Board member before joining the staff 32 years
ago. The following staff also concluded their time at Tyndale and we thank them for their contribution, some over many years:
Mrs Susan Barter (Learning Support Teacher); Ms Robyn Blacket (EAL Teacher); Mrs Susan Blencowe (Junior School Teacher);
Mr Ryan Bradshaw (ICT Technician); Ms Mary Buela (Early Learning Educator); Mrs Melanie Crizer (Counsellor); Mrs Susan
Davies (Learning Support Teacher); Mr Stephen Ey (Assistant Head of Junior School); Miss Kristy Horton (Junior and Middle
School Teacher); Mrs Susan Hutchinson (Early Learning Teacher); Mrs Katelyn Kean (Kids' Club Coordinator); Mrs Shamshun
Prasad (Child Care Assistant); Mrs Karen Stuttle (Secondary Teacher/Senior School Student Welfare Coordinator); Mr John
Tweeddale (Secondary Teacher); Mr Alastair Walker (Secondary Teacher); and Mrs Lynne Wood (Teacher's Aide).
Tyndale is known for its strong Christian foundation and the strength of relationships between students, teachers and parents.
We are proud to have a highly professional staff who are committed to Christian education. We look forward to continuing to
partner with parents in the education of their children in 2020. It is my prayer that Tyndale students will use the skills, competencies
and knowledge they have gained this year to further God’s kingdom and serve others with compassion and justice as disciples of
Jesus.
Mrs Rebecca Hall
Principal
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Contextual Information about the School and Characteristics of the Student Body
Junior School
Our Junior School at Tyndale includes students from Kindergarten to Year Five. In 2019, our Junior School had approximately
400 students, with four Kindergarten classes and then three classes per year level from Year One through to Year Five. Our
student body represents a wide range of cultural backgrounds and a significant proportion of our students speak another language
at home. It has been our observation that our students often begin formal learning in Kindergarten with a limited English vocabulary
and so we have developed programs to meet this ongoing need.
Each class has children of similar age with a class teacher as well as additional staffing to support and extend student needs,
including EALD support. Year levels work closely and cooperatively together, ensuring a collaborative and effective working
relationship between classes. Year levels work from the same curriculum-based programs and work together to moderate
activities and make comparable judgements of student learning. Basic learning skills are given priority within the classroom
timetable with a significant amount of time spent on Literacy and Numeracy each day. Junior School staff work very closely with
Learning Support staff to encourage the best outcomes for student achievement and to make necessary adjustments to
curriculum, teaching strategies, learning activities and the classroom environment.
We use the Bible to inform our teaching practices and procedures and intertwine the message of the gospel through all classroom
and extracurricular activities where possible. As well as the Junior School curriculum meeting the requirements of NESA, it also
looks at all aspects of life from a biblical perspective. In all KLA (Key Learning Areas), we therefore point towards the creator and
author of life. Christian input is not limited to Devotions or Biblical Studies programs, but impacts and influences all areas of
education.
In 2019, Junior School named their classes after sports of the Indigenous Languages. We enjoyed learning more about local and
distant Aboriginal Indigenous communities and even learned some words and songs in indigenous languages. Bike and Scooter
Day, Multicultural Day, Tyndale Talent Time, our novelty carnival and other sport carnivals were well attended and highlights for
the year. In 2019, Tynday, our annual novelty carnival, was combined with Grandparents and Special Friends Day. What a
fantastic day of excitement and cheering and fun and games. The culmination of the day were the House Marches, where Carey,
Knox, Taylor and Wycliffe performed a choreographed march to music. It was indeed a wonderful day of celebration and
community!
2019 was a busy and productive year in Junior School. In early 2017, our School was selected to be part of the Phase Two NSW
Literacy and Numeracy Action Plan (Phase 2 Action Plan). We are extremely thankful to receive this additional support from the
NSW Government to build the capacity of our teachers in literacy and numeracy instruction. 2019 was the third year of our
involvement in this project and, with the support of The Association of Independent Schools of NSW (AIS), we have focused on
developing our delivery of explicit instruction through teacher training, lesson observations and coaching. We have been assisted
by specialist consultants from the AIS NSW and under the instructional leadership of Maree Grande in Literacy and Michelle
Kennedy in Numeracy, have been working to improve our teaching skills and strategies in order to see improvement in student
outcomes.
Three times in the year we have assessed our K-2 children through AIS Literacy and Numeracy screeners to inform our planning,
content, delivery and teaching strategies for literacy and numeracy. Together, instructional leaders and class teachers have
analysed student assessment data and have used this information to enhance teaching and implement learning interventions in
collaboration with our Learning Support staff.
As part of this LNAP program, teachers have engaged in additional after-school and online professional learning sessions to
enhance the teaching our children receive. Junior School staff have had access to current, research-based professional learning
to develop the quality of our teaching using the explicit teaching model. Junior School staff attended four Literacy and four
Numeracy professional development sessions in 2019 to develop their understanding of best practice for teachers.
One of the key features of a lesson using an explicit teaching model is engagement strategies. We want all of our students to be
active participants in the learning of the classroom and, through our development of engagement strategies, we have seen
students develop enthusiasm, higher-order thinking, improved involvement in a lesson and a positive community of learners.
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Some of the engagement strategies we have been using in the classroom include: gestures, choral responses, whiteboards, pop
sticks for non-volunteers, attention signals, pair-share and using complete sentences. A key focus of our learning about student
engagement in 2019 has been the development of positive teaching strategies. Shifting the focus from behaviour management
in a classroom to building a positive learning community has promoted a positive atmosphere of learning in our Junior School
classrooms. We have high expectations of student learning and encourage a growth mindset in our classrooms. We have seen
how all of these strategies can be used to help engage students in the learning of the classroom and we look forward to seeing
how we and the students continue to improve in the coming years. Whilst the focus is on children in the early years of schooling,
we have been able to apply relevant strategies across all classes in K-5. We have completed our third year of the four-year Action
Plan and have been thrilled with our progress thus far.
We introduced InitiaLit into our Kindergarten at the beginning of 2018 and to Year One at the beginning of 2019. InitiaLit is an
evidence-based whole-class literacy program which provides all children with the essential core knowledge and strong
foundations to become successful readers and writers. InitiaLit is a three-year program covering the first three years of school.
In the context of a Response to Intervention approach, InitiaLit is a Tier 1 program designed to be delivered to whole classes by
classroom teachers. Both teachers and students in Kindergarten and Year One have recognised the benefits of this systematic
and explicit program to teach students how to read and write. We will be expanding InitiaLit into Year 2 in 2020.
Technology is used throughout Junior School as a tool to enhance and develop learning experiences including Smartboards,
Google Chromebooks, Apple TV’s and iPads. Our Year Four and Year Five students have been using the Google Chromebooks
in a 1:1 program since the 2017. Our Year Two and Year Three students have access to Google Chromebooks, and K-1 use
iPads on a regular basis.
As well as working hard in our classrooms, Junior School students enjoyed many exciting events in 2019. Our Year Five House
Leaders served our Junior School very well by enthusing students and developing their leadership skills as they ran our Junior
School morning assemblies each week. Throughout the year, Junior School classes went on excursions to develop student
learning and engagement on a given topic. Year Five went to Mogo Gold Rush on a field trip/camp to learn about the impact of
the gold rush on the colony of New South Wales. At Mogo, they participated in activities such as panning for gold and interacting
with artefacts and equipment. This excursion really enriched their understanding of Colonial life in the 1800’s.
2019 was a fabulous year of learning for Junior School staff and students.
Michelle Kennedy
Head of Junior School

Middle School
Middle School consists of three year groups, Years 6, 7 and 8, each with 3 classes, resulting in an enrolment of approximately
220 students. The Middle School setting at Tyndale was established specifically to address the social, educational, physical and
psychological needs of emerging adolescents as they navigate schooling through the ages of 10 -14 years. The Tyndale Middle
School is an area of the school in which we seek to nurture students in a way that recognises this significant developmental stage.
Every student in Years 6, 7 & 8 has a home-room where they undertake many of their classes. In many cases, unlike Senior
School, the teachers will come to the students, rather than the students moving from room to room. This home-room allows
students to take ‘ownership’ of a classroom space, using it as a place to store their school equipment and to display their work.
During 2019, staff have been trained in implementing New Pedagogies for Deep Learning (NPDL). This has explicitly focused on
instruction for Middle School students, though it has also filtered through to the way teachers are instructing their Senior School
classes. Training for staff has included staff meetings and whole day professional development with the AIS representative who
has been allocated to Tyndale. The project goes for three years. The emphasis for NPDL is 6 Competencies: character,
communication, collaboration, critical thinking, creativity and citizenship. At Tyndale, we have focused on character and this has
entailed all teachers explicitly teaching students to be aware of their role and responsibility in learning; to develop resilience,
tenacity and perseverance; and to have empathy. Students have been taught to set goals, to reflect and to be aware of themselves
as learners. During Term 2, students engaged in an “iLearn Day!” where they presented their projects to parents and engaged in
a variety of workshops that were designed to promote their ownership of their learning.
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Year 6 is the first stepping stone in our Middle School system. This year prepares students for the rigours of the High School
curriculum, while being structured in a Core class arrangement where one teacher has the role of teaching a variety of subjects
to one class. This Core class allows teachers and students to form relationships over a longer period of time, allowing the child’s
teacher to know them better, and providing parents with one significant teacher who they can contact when concerns arise. Year
6 therefore provides students with a bridge into Year 7 and the Stage 4 curriculum. A highlight of each year in Year 6 is the unit
on the Federal Government and the camp where students travel to Canberra so that they can increase their knowledge of the
Australian electoral system and spend time exploring Parliament House. Students visit a range of other sights around our Nation’s
Capital and our students pray for our country’s leaders.
Year 7 students begin their year by departing early in Term 1 for their camp to the Wedderburn Camp site. At this camp, students
enjoy many outdoor activities and games. This time together assists students to settle into Year 7 and to consolidate friendships,
welcome new students to the school and get to know their teachers better. The year continues with a range of excursions and
events which seek to build upon the knowledge and skills learned in class. Students in Year 7 study Japanese as their Language
other than English (LOTE). In this subject, students learn about the Japanese language and culture. They also visit and eat at a
Japanese restaurant, which is an experience that many have not had before. In 2019, the school welcomed some Japanese
students who spent time with Year 7 Japanese classes, enabling students to practise their language skills.
Year 8 students also begin their year with an exciting and activity filled beach side camp based at Elanora Conference Centre.
Students participate in a range of water based activities such as swimming, fishing, surfing, kayaking, stand up paddle boarding
and paddle boats. A range of other activities allow students to develop relationships with their peers and also to participate in
games and Bible study. Year 8 conclude the year with their graduation assembly during which they are farewelled from Middle
School. At this assembly in 2019, the work of Year 8 students was showcased, allowing an opportunity to recognise and to
celebrate the growth of students as learners over their Middle school years.
In 2019, twelve students across Middle School served in the Student Leadership Council. Throughout the year, they collaborated
to implement a number of strategic and cultural ideas across all three grades, including organising the Middle School Information
evenings, leading assemblies and assisting Core Teaching staff with a variety of duties. Many other Middle School students also
developed their servant leadership skills by assisting at Middle School events and with the SALT (Sound and Lighting Team).
Other activities also occurred throughout 2019 to foster culture and relationships amongst Middle School students. The Middle
School Social was one such event that took place.
Mrs Bronwyn Wong
Head of Middle and Senior School

Senior School
In 2019, Tyndale’s Senior School had an enrolment of approximately 242 students across Years 9 – 12. Year groups in Stages 5
are divided into three classes in each year group, with an advanced stream following on from the Extension classes in Middle
School. Students in Years 9 and 10 study the mandatory NESA subjects, in addition to electives catering for the differing gifts and
interests of students. In 2019, Years 9 and 10 students chose two electives from the following courses: Commerce, Drama, Food
Technology, Industrial Technology, Music, Visual Arts, PASS and Engineering. In Stage 6, Years 11 and 12 students chose from
a wide selection of subjects suited to both academic and vocational pathways. Tyndale’s well equipped commercial kitchen
continues to draw students to study towards Certificate II in Hospitality as an in-school VET option.
As in previous years, the Senior School has continued to offer students many opportunities to develop their academic skills. The
Senior School has participated in a series of study skills seminars through Elevate, and students have been introduced to memory
tools, organisation skills, examination skills and specific study techniques through a series of workshops. These seminars
reinforce skills introduced in the Year 12 Study Camp, held in February, and the Year 11 Study Seminar, a springboard for Stage
6 study, held in Week 2 of the new year. The work on Deep Learning that has been undertaken in the Middle School has also
influenced the way that teachers have approached learning in the Senior School. This is because there has been an increased
focus on taking responsibility for learning and on developing critical thinking.
8
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The Senior School Humanities Staff have had full utilisation of the flexible learning spaces, designed to allow teachers to
implement team teaching and collaborative learning in Stages 5 and 6 English, HSIE and PDH subjects. The Senior School
facilities, completed during 2017, include the Independent Learning Centre, a study space for Year 12 students, with flexible
seating, small group withdrawal rooms and student kitchen. The centre promotes responsible, independent and group study, with
its open planning, choice of furnishings, lighting and visibility. Throughout 2019, staff have continued to hone their use of these
flexible spaces and to experiment with different ways of capitalising on their flexibility.
All students in Senior School participate in camping programs and other co-curricular opportunities, including a variety of sporting
and special interest options and an extensive Music program with several bands and individual tuition. In 2017 Year 11 students
experienced something of the Australian countryside in their Wellington based camp, while, in contrast, Year 10 students stayed
in Sydney Harbour, on Cockatoo Island, and were introduced to both the excitement and poverty that are aspects of our city. Year
9 students enjoyed the adventure camp in the Blue Mountains, while Year 12 honed their study skills at the Study Camp. Tyndale’s
camping program occurs early in Term One each year, and is a key tool for bonding the year group, teaching Biblical truth and
strengthening relationships with teachers for the year ahead.
Senior School at Tyndale is an important time for developing the learning, relational and leadership skills that will assist our
students towards young adulthood. The Senior School meets in a whole group assembly once each week to notify students of
upcoming opportunities, highlight exemplary learning by individuals and participate in a devotional time. All Senior Students
benefit from Study Skills and Work Experience programs and learn the wise use of resources, including personal laptops, issued
to Years 9, 10, 11 and 12 students. Year 11 students have excelled in the Chemistry Titration competition and the creative major
works, projects and performances for Stage 5 and HSC are displayed through two showcase evenings. One of these major works
was selected for showcase for Art Express at the NSW Art Gallery.
This year for the first time, our student leaders had the opportunity to attend two leadership camps. This included our own
Leadership Camp for student leaders in Stage 6 and a Leadership Camp that was organised by Toongabbie Christian College.
Student leaders assist with school functions and lead Bible Study groups and Devotions. In addition, our Senior School students
are busy with inter-school sporting teams, music commitments, performance evenings, Creative Arts Camp, serving as baristas
in the café, planning and fundraising for overseas mission and cultural exchange trips to South Korea (Year 10), Thailand (Year
11) and Japan (Year 12) and other co-curricular opportunities as they arise.
While the majority of families enrolling their children at Tyndale subscribe to the Christian faith, the school community includes
families from a wide variety of ethnic and socio-economic backgrounds as well as many different protestant denominations. The
school operates an English as an Additional Language (EAL) Program to meet the needs of students with a first language other
than English, including new arrivals, refugees and overseas students. Overseas enrolments in the Senior School are
accommodated through a Homestay Program. During 2019 it has been a delight to host overseas students from South Korea,
Japan and Hong Kong on short term study tours. Dae Shin High School and Soongduk Christian Girls’ High School, our Sister
Schools in South Korea, visited us at Tyndale, and hosted our students later in the year. The addition of overseas students, both
as regular classmates and on a short term basis, enriches our Senior School community and is a practical example of the unity
within diversity that exists through Christ.
Mrs Bronwyn Wong
Head of Middle and Senior School

Learning Support
In 2019, Tyndale Learning Support Teachers and Teachers’ Assistants continued supporting students, teachers and parents by
way of providing assistance, assessment, appropriate interventions and adjustments for those students with disabilities or who
face varying barriers to learning. The Learning Support faculty supports the inclusion of students with disabilities in mainstream
classrooms and is tailored to the specific needs of students in Junior School, Middle School and Senior School. A Junior School
Learning Support Teacher is also available for consultation with Early Learning teachers for any students that seem to be at risk
of needing additional assessment and support prior to entering Kindergarten.
9
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The Learning Support Department continues to be at the forefront of coordinating the Nationally Consistent Collection of Data
(NCCD) in collaboration with classroom teachers, by way of describing levels, range and frequency of adjustments for a significant
number of our students with disabilities from K-12. Australian Government funding provides the essential means by which the
School provides appropriate intervention, resources and classroom support through our Learning Support teachers and teachers’
assistants for our most vulnerable students across the School; primarily targeting Literacy and Numeracy skills but also supporting
the other substantial school based needs of students with diverse needs.
2019 saw Tyndale continue with literacy interventions in Junior and Middle Schools. The Learning Support Department continued
to be heavily involved with establishing and maintaining effective evidence-based Literacy interventions, including PreLit, MiniLit,
MacqLit and MultiLit Reading Programs in the Prep and Junior School. We also worked alongside class teachers as part of the
K-2 Phase 2 Literacy and Numeracy Action Plan (LNAP). Literacy programs in Middle School mostly include Spelling Mastery,
Expressive Writing Skills and the Extension MultiLit Reading Tutor Program in both individual and small group formats.
Government funding, along with allocated school funds continue to allow us to access as many students as possible using
appropriately qualified and experienced support staff, and to provide further literacy and numeracy interventions and in-class
support across Junior School and Middle School. Tyndale has seen the benefits of these programs in terms of overall improvement
in student outcomes particularly in literacy.
Learning Support continues to be provided by way of a 3-tiered model of Intervention framework, including in-class support
(Tier 1), small group (Tier 2) for those students needing additional explicit instruction and practice in language, literacy and/or
numeracy; as well as individually modified programs and adjustments (Tier 3) for those students requiring more intensive long
term adjustments, support and intervention programs according to their Individual Education Plans. 2019 saw an increase in the
number of higher-needs students in our Junior School largely due to new student arrivals. Our Learning Support staff worked
diligently in their endeavour to support both staff and students in our increasingly diverse classrooms.
“Reasonable adjustments”, as mandated in the Education Standards for Disability 2005, have taken many forms and again
made, in consultation with classroom teachers and parents, to make the curriculum and/or school environment more accessible
for identified students with additional learning, physical, sensory, social and emotional needs. Checklists that indicate classroom
adjustments made over and above that which are expected of good teaching practice are kept with teaching programs and student
files. A significant number of identified students from K-12 with various diagnosed difficulties again required the preparation,
collaboration and distribution of Individual Education Plans and Individual Behaviour Plans with teachers and parents. These
plans form, along with appropriate adjustments to the curriculum for some other students, an integral part of the regular class
teaching programs in line with the Education Standards for Disability (2005) under the Disability Discrimination Act 1992 and the
new Australian Curriculum requirements. We continue to delight in the collaboration we enjoy with both classroom teachers and
parents as we seek to serve our most vulnerable students.
Our Learning Support teachers also provided individual diagnostic assessment of students that have been referred by
classroom teachers and parents. These students were generally observed to be less responsive to classroom instruction and not
meeting expected learning outcomes. Standardised assessment was also provided at point of entry for all new enrolments to
assist with appropriate placement in classes and programs within the school, in liaison with the School Registrar and the Principal.
In 2019, literacy-based Extension and Enrichment groups continued under the umbrella of the Learning Support Department in
the Primary section of Junior School. Our two Junior School Learning Support teachers enjoyed teaching language and thinking
skills to some of our students who have been referred by classroom teachers for extension and enrichment. These groups from
Years 3, 4 and 5 enjoyed extensive vocabulary development, poetry, writing skills and comprehension skill development using
higher-order thinking skills.
Additional assistance was provided to students by the Learning Support team throughout the year. Some examples include
‘Homework Club’ in the afternoon after school for Middle and Senior School students who benefit from assistance with homework
and assignments. Running 2-4 days per week, students were assisted with research, organisation and presentation of their
homework and assessment tasks. Thanks to limited additional funding being made available, support has also been able to be
extended to Wood Technology, Textile and Food Preparation and Science for Middle and Senior School students with anxiety,
impulsivity and poor fine motor skills as well as learning difficulties.
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Disability Provisions (readers, scribes, medical provisions and/or separate supervision) for specific students in our Middle and
Senior School have continued to enable students with specifically identified needs to access their exams. School community
volunteers including parents, friends and grandparents, once again proved invaluable at these times. This was a significant and
often difficult task for the Learning Support Teachers as more volunteers were needed. Yet this proved highly beneficial
particularly to our Year 12 students who accessed Disability Provisions for their Trial and HSC examinations.
The Learning Support Department was very excited to welcome a new Senior School LST to the team part way through 2019
after it experienced a considerable time without one despite school efforts. Life Skills subjects were able to be re-developed for
individual students in 2019 and, with more staff collaboration, students were identified and set up for Life Skills programs moving
into 2020. This is seen as a fundamental practice to ensure that students with disabilities are able to access the curriculum while
enjoying a mainstream setting with peers they have made in earlier years of schooling.
Professional Learning opportunities for our staff, both teachers and assistants, continued to be an important part of providing a
professional service by keeping abreast of current research, responsibilities, strategies and resources, including technology
options. All Learning Support staff have attended school-based mandatory seminars as well as some staff attending more
specialised areas including Autism Spectrum Disorders, Literacy and Numeracy Professional Learning Opportunities beside
mainstream teachers, refresher courses in administering Standardised WIAT-III Assessments, as well as Special Education
Conferences where possible. Staff report back to our fortnightly Learning Support meetings following attendance. Since LNAP
started in 2017, our Learning Support teachers and some aides have attended many of the Literacy and Numeracy
modules/workshops associated with Explicit Teaching at whole class level (Tier 1) throughout 2019. This has added to our ability
to support teachers and students.
Despite now working in separate sections of the school, all K-12 Learning Support Staff met regularly to pray specifically for
students, families and staff, and to discuss our ongoing common areas of concern, professional learning, accountability and
general organisation. With bitter-sweet emotion, we farewelled two of our Learning Support Teachers, who retired at the end of
2019 and we also farewelled a long-term senior school teacher’s aide. All three will be missed after many, many faithful years
blessing our School in their roles. Toward the end of 2019, these staff were able to spend some valuable “handover” time with
the new staff who have been employed in their place.
Consultation with the Heads of School and regular Classroom Staff, along with parents and outside agencies and professionals,
including psychologists, speech and language pathologists, paediatricians, occupational therapists, etc., continued to be a priority
as the Learning Support Team worked collaboratively to improve learning outcomes for all our students.
on behalf of the 2019 team: Mrs Sue Barter & Mrs Sue Davies, Mrs Emma Ruffin & Ms Kylie Aspin.
The Learning Support Team
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Student Outcomes in Standardised National Literacy and Numeracy Testing
Junior School
Year 3 and Year 5 – National Assessment Program – Literacy and Numeracy (NAPLAN)
Percentages above benchmark – Years 3 and 5
2019 Test

Reading
Writing
Spelling
Grammar & Punctuation
Numeracy

Year 3
Percentage of students achieving the
benchmark (above Band 1)
School
State
98.3%
97.8%
98.4%
98.8%
100%
95.4%
98.4 %
96.5%
100%
97.2%

Year 5
Percentage of students achieving the
benchmark (above Band 3)
School
State
94.7%
95.7%
98.6%
94.6%
100%
95.5%
97.1%
93.2%
100%
97.1%

In 2019, 61 Year 3 students participated in NAPLAN at Tyndale. The results of these tests are reported in bands, from Band 10
(the highest level of attainment) to Band 1 (the lowest level of attainment where students are below the national minimum
standard).
These results show that 98.3% of Year 3 Students received at or above the National Minimum Standard in Reading, 98.4%
achieved at or above the National Minimum Standard in Writing and in Grammar & Punctuation and 100% achieved at or above
the National Minimum Standard in Spelling and in Numeracy.
These results place the Year 3 cohort at a level consistently above State performances.
 72.2% of Year 3 students performed above Band 4 for Writing; a result significantly above the State average of 58%.
 68.3% of Year 3 students performed above Band 4 in Reading; a result significantly above the State average of 55.8%.
 65.5% of Year 3 students performed above Band 4 for Spelling; a result significantly above the State average of 54.3%.
 67.3% of Year 3 students performed above Band 4 for Grammar and Punctuation; a result above the State average of 60.3%
for this cohort and Literacy area.
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Year 3 Numeracy Average NAPLAN Scores Over Time

Year 3 Spelling Average NAPLAN Scores over Time
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Year 3 Writing Average NAPLAN Scores over Time

The school has had a continued focus on early literacy and numeracy skills through explicit teaching and also a continued focus
in small group interventions through MiniLit, PreLit and MultiLit programs in Junior School. These new areas of development have
been taking place since the beginning of 2017.
In 2019, 70 Year 5 students participated in NAPLAN at Tyndale. The results of these tests are reported in bands, from Band 10
(the highest level of attainment) to Band 1 (the lowest level of attainment).
These results show that 97.1% of Year 5 Students achieved at or above the National Minimum Standard in Grammar and
Punctuation, 94.7% achieved at or above the National Minimum Standard in Reading, 100% achieved at or above the National
Minimum Standard in Spelling, 100% achieved at or above the National Minimum Standard in Numeracy and 98.6% received at
or above the National Minimum Standard in Writing (consistent with national achievement). These results place the Year 5 cohort
at a level mostly consistent or above State performances.
It was particularly pleasing to see that our Year 5 cohort showed an Average Scaled Growth that was greater than the Average
State Scaled Growth in all subject areas. The Year 5 cohort also had greater growth than the State average when looking at
Above Expected Growth across all subject areas of NAPLAN in 2019.
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Middle & Senior School
Years 7 and 9 – National Assessment Program – Literacy and Numeracy (NAPLAN)
In 2019, 78 Year 7 students and 65 Year 9 students participated in NAPLAN online at Tyndale. Year 7 Literacy results were on
average in the Band 7 category for Reading and the Band 6 category for Writing.
Year 7 Reading and Spelling results achieved by students at Tyndale were on average similar to those achieved by all Australian
students as depicted in the graphs below.
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Year 7 Grammar and Punctuation results were slightly above those achieved on average by all Australian students as depicted
in the graph below.
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Writing results, however, were on average lower than those achieved by all Australian students as depicted in the graph below.
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Despite this, 50% of students demonstrated above average progress from Year 5 to 7 (2017-2019) in Reading, 46% demonstrated
above average progress in Writing and 56% demonstrated above average progress in Numeracy.

Percentage of students making above average progress
Furthermore, the comparison of Year 7 student progress in Reading at Tyndale with students of a similar background followed
the same trajectory.
Year 5-7 Reading 2017-2019

However, in Writing, student progress at Tyndale was less than students of a similar background as portrayed in the graph below.
This indicates that for this particular cohort, writing needs to be a focus for improvement and students need to be given ongoing
opportunities to develop in this area.
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Year 5-7 Writing 2017-2019

With regard to Numeracy, results in Year 7 were on average in Band 7 and were slightly higher than the average of student
achievement across all Australian schools. They were largely on par with the achievement of 2017 and 2018.
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In Numeracy, the progress of students at Tyndale was also slightly above students with the same starting score and similar
background as portrayed below.
Year 5-7 Numeracy 2017-2019

LBOTE students and Special Needs students in the Year 7 cohort are being supported through Individual Education Plans and
individual and small group tuition, using both withdrawal and integrated models, as appropriate. The MultiLit program continues
to support students across Middle School.
For Year 9, students achieved above the average of Australian students in Reading, Writing, Spelling, and Grammar. They were
on average with other Australian students in Numeracy. As the two graphs below depict, the average result for Year 9 students
in Reading was Band 8. Student progress in Reading was above that of students with a similar background and other Australian
students as a whole. Although this particular cohort achieved similar results in Reading to students of a similar background when
they were in Year 7, their growth was accelerated beyond their comparative cohort and also the rest of Australian students in the
most recent Year 9 Reading results.
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The graphs below also demonstrate that Year 9 students at Tyndale achieved on average a Band 7 in Writing and were above
average when compared to students with a similar background and all Australian students in general. This graph also depicts that
21
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these students on average were the same as their cohort across Australia when they were in Year 7, however, their progress was
above this same cohort by the time they reached Year 9.
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In the area of Spelling, Year 9 students achieved results that were above average when compared to all Australian students. This
is depicted in the graph below.

Similarly, Year 9 students achieved results that were above average compared to the rest of the country in the area of Grammar
and Punctuation.
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As the graphs below demonstrate, student achievement across Year 9 with regard to Numeracy was slightly above the average
achieved by students at other Australian schools. Student progress followed a similar trajectory to that of students across the
country.
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Preparation for NAPLAN included the use of past practice papers and teacher instruction with regard to how to interpret questions
and to approach particular types of questions. The School’s professional learning programs assist staff members to design and
implement improved literacy and numeracy pedagogies to enable all children to learn. A focus in 2020 on explicit teacher
instruction, Deep Learning and honing pedagogical practices is aimed at enabling students at Tyndale to achieve their best.
Weaknesses in specific grade groups such as Year 7 Writing will need to be addressed in the teaching and learning strategies
used with the 2020 Year 8 cohort.
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Student Outcomes in State-wide Tests and Examination
Records of School Achievement
In 2019, 46 students in Year 10 achieved minimum standards in Reading, Writing and Numeracy. Eight students achieved two
out of three minimum standards and four students are still required to achieve minimum standards in two or more areas. The
continuing 11 students who are still needing to meet their minimum standards requirements will be given opportunity to do so
during 2020.

Year 12 – Higher School Certificate
In 2019, Tyndale Christian School had 59 students complete the Higher School Certificate, studying a total of 37 subjects or
courses, including Chinese, Korean Beginners and Arabic Continuers through the School of Languages, and the Content
Endorsed Course, Sport, Lifestyle and Recreation Studies. One student completed the HSC over two years, completing 7 units
in 2018 and a further 4 units in 2019.
HSC Band 5, 6 Performances
Year Cohort

No. of Students

Band 6

Band 5

2013

54

5

45

2014

54

6

70

2015

29

6

21

2016

53

11

49

2017

47

3

41

2018

46

5

59

2019

59

20

78

The 2019 cohort consisted of 29 boys and 30 girls. 32 students attained at least one Band 5 or 6 (an improvement on 2018 with
26 students and 2017 with 21 students), a total of 98 Band 5 and 6’s were received (an improvement on 2017, for which there
were 44, and 2018, for which there were 62), and 14 students gained a Band 5 or 6 in three or more subjects (an improvement
on 2017 for which there were 6 students and 2018 for which there were 9).
Number of Band 5 and Band 6s received according to the Subject
Subject

Band 5 and Band 6

Ancient History

2

Biology

2 (Band 5), 1 (Band 6)

Business Studies

2 (Band 5)

Chemistry

5 (Band 5)

CAFS

1 (Band 5)

Design and Technology

2 (Band 5)
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Drama

1 (Band 5)

Economics

1 (Band 5)

English Advanced

9 (Band 5)

EAL/D

3 (Band 5)

English Extension 1

5 (E3)

English Extension 2

4 (E3), 1 (E4)

Hospitality

6 (Band 5)

Industrial Technology

1 (Band 5)

Information Processes and Technology

1 (Band 5)

Japanese Beginners

1 (Band 5), 1 (Band 6)

Mathematics Extension 1

6 (E3), 6 (E4)

Mathematics Extension 2

3 (E3), 2 (E4)

Mathematics 2 Unit

2 + 6 Notational Band 6 from Ext 2 students (Band 5), 5 (Band
6)

Music 2

2 (Band 5)

PDHPE

1 (Band 5), 1 (Band 6)

Physics

5 (Band 5)

Science Extension

2 (E3)

Society and Culture

3 (Band 5)

Visual Arts

2 (Band 5)

There were some commendable individual achievements in 2019. The highest ATAR score was approximately 98 and it appeared
from our data collection that at least 6 students achieved ATARs over 90. One student’s work for Visual Arts was selected for Art
Express and was exhibited in the Art Gallery of NSW.
The state averages with regard to Band 5 and Band 6 results are depicted in the table below.

2018

2019

Band 5
Subject
Ancient History
Biology
Business Studies
Chemistry
CAFS
Design and Technology
Drama

State
N/A
28%
29%
33%
N/A
35%
N/A

Band 6
Tyn.

N/A
19%
24%
8%
N/A
28%
N/A

State
N/A
9%
8%
9%
N/A
12%
N/A

Band 5
Tyn.

N/A
5%
0%
0%
N/A
0%
N/A

State
27%
24%
24%
30%
32%
32%
29%

Band 6
Tyn.

22%
14%
11%
28%
50%
40%
20%

State
9%
7%
9%
16%
5%
14%
15%

Tyn.
0
7%
0%
11%
0%
0%
0%
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Economics
English Advanced
EAL/D
English Extension 1
English Extension 2
Hospitality
Industrial Technology
Information Processes
and Technology
Japanese Beginners
Legal Studies
Mathematics Extension 1
Mathematics Extension 2
Mathematics 2 Unit
Mathematics General
Modern History
Music 1
Music 2
PDHPE
Physics
Science Extension
Society and Culture
Studies of Religion 1 Unit
Studies of Religion 2 Unit
Visual Arts

N/A
49%
22%
58%
N/A
26%
16%

N/A
33%
14%
83%
N/A
17%
0%

N/A
14%
3%
38%
N/A
3%
6%

N/A
0%
0%
0%
N/A
17%
50%

37%
48%
20%
60%
54%
30%
16%

11%
41%
38%
100%
80%
60%
17%

15%
13%
4%
34%
26%
4%
6%

0%
0%
0%
0%
20%
0%
0%

N/A

N/A

N/A

N/A

24%

20%

11%

0%

N/A
32%
47%
N/A
29%
20%
31%
44%
50%
N/A
N/A
N/A
35%
28%
34%
41%

N/A
25%
57%
N/A
53%
12%
20%
67%
100%
N/A
N/A
N/A
38%
33%
7%
100%

N/A
12%
33%
N/A
22%
7%
10%
21%
42%
N/A
N/A
N/A
13%
9
7%
12%

N/A
0%
0%
N/A
6%
0%
0%
0%
0%
N/A
N/A
N/A
13%
0%
0%
0%

29%
N/A
41%
50%
19%
N/A
N/A
N/A
50%
25%
25%
62%
32%
N/A
N/A
47%

50%
N/A
35%
38%
0
N/A
N/A
N/A
100%
7%
38%
67%
38%
N/A
N/A
100%

14%
N/A
39%
36%
5%
N/A
N/A
N/A
41%
6%
12%
7%
12%
N/A
N/A
16%

50%
N/A
35%
25%
0%
N/A
N/A
N/A
0%
7%
8%
0%
0%
N/A
N/A
0%

Senior Secondary Outcomes
In 2019, all of those students who elected to study for this qualification were awarded the HSC. Ten students studied Hospitality,
utilising the School’s Hospitality facilities and staff, and all of these students chose to complete the HSC Examination for Hospitality
(Kitchen Operations), achieving dual accreditation for this subject.
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Teacher Qualifications and Professional Learning
Teaching Qualifications
Category

Number of Teachers

a) Teachers having teacher education qualifications from a higher
education institution within Australia or as recognised within the National 76
Office of Overseas Skills Recognition (AEI – NOOSR)
b) Teachers having a bachelor degree from a higher education institution
within Australia or one recognised within the AEI-NOOSR guidelines but 0
lack formal teacher education qualifications
c) Teachers not having qualifications as described in a) or b) but having
relevant, successful teaching experience or appropriate knowledge 0
relevant to the teaching context.

Professional Learning
In 2019, the majority of staff participated in either a First Aid course or a First Aid Refresher course and all staff were required to
undergo an online course on NSW Reportable Conduct and allegations against employees.
All Junior School teachers were involved in courses relating to the Literacy and Numeracy Action Plan (LNAP) and all Middle &
Senior School Teachers participated in Designing for Deep Learning training facilitated by the AIS. A number of Tyndale Teachers
were also involved in NSW Teacher Accreditation progression.
Some other key training initiatives across the School were: ITEC 2019 Reimagining Practice, LNAP Masterclass, MultiLit,
NAPLAN, NCCD, ATESOL, Authentic Christian Education, Online Food Safety, Beyond the Keys, Challenging Behaviours,
PD4Maths, WIAT Training, Career Advisors Day, Timetabling Solutions, Pastoral Care and Welfare Programming, Science
Extension, Understanding Autism Spectrum Disorder, Quality Learning and Student Assessment, Play Safety, Seven Steps to
Writing Success, Text and Human Experience, Tackling Issues in Sport, Innovative Year 9 Food Technology, Physical Theatre
Course, My Gifted Child, Copyright for Education, Explicit Direct Instruction, Association of School Business Administrators
Conference, Association Science Education Technician, School Law, Classrooms as Grace-Shaped Communities, Food Handling
Course, Executive Personal Assistant’s Course, and Enrolling Students with Diverse Needs. In addition, some Administration
Staff also completed a Certificate 3 or a Certificate 4 in Business Administration.
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Workforce Composition
In 2019, Tyndale Christian School had 76 teaching staff, made up of 55 full-time teachers and 19 part-time teachers. The FullTime Equivalent (FTE) teaching staff was 67.37. In addition to this, there were 2 full-time teachers who held positions of
responsibility but did not deliver NESA curriculum; these were the Principal and the Librarian. This gave a total FTE for teaching
staff of 67.02, as reported on the MySchool website.
Data on teaching numbers can be found at www.myschool.edu.au.
In 2019, there were 54 non-teaching staff, made up of 18 full-time and 20 part-time staff who provided secretarial, administrative
and teacher’s aide support within the school, 3 part-time counsellors, 4 full-time maintenance staff, 4 part-time bus drivers, 1 café
coordinator, and 4 part-time café assistants. The FTE of our non-teaching staff was 38.1, as reported on the MySchool Website.
These figures do not include staff employed in our Early Learning Centre, Before and After School Care programme or Cleaners,
as these are all outside the scope of the census definitions of staff.

Indigenous Staff
In 2019, there were no indigenous staff members employed at Tyndale Christian School.
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Student Attendance, Retention Rates and Post Schools Destination in Secondary
School
Student Attendance Rates and Management of Non-Attendance
The average student attendance rate for the period 29 July – 27 September 2019 was 95.50%. This figure showed that 4.5% of
the school population was absent throughout this period.
Student non-attendance is managed by close and prompt communication with parents and carers via SMS text messages on the
day of the student’s absence, follow-up letters and any other means of school-to-parent communication deemed necessary.
Student Services staff members also monitor attendance trends and periodically generate reports for the Deputy Principal noting
any areas of concern. Families are then contacted and often called in for meetings to discuss, where appropriate, any concerns
the School might have in relation to a particular student's attendance.
If a student’s attendance rate does not improve despite the School’s efforts and the student has been absent for 30 days within
the past 100 school days, a report is made to the Department of Communities and Justice (DCJ) by the Principal and/or their
delegate.
2019 Attendance Rate for All Students (Year 1 to Year 10)

All Students
98%
97%
96%
95%
94%
93%
92%
91%
Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

Year Group

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

All Students

95%

97%

97%

96%

96%

96%

94%

94%

95%

94%
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2019 Attendance Rate for Indigenous Students (Year 1 to Year 10)

Indigenous Students
120%
100%
80%
60%
40%
20%
0%
Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

Year Group

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

All Students

0%

82%

73%

96%

0%

0%

0%

0%

0%

0%

Secondary Retention
92% of students who completed Year 12 at Tyndale in 2019 had also completed Year 10 at the school in 2017. 8% of the 2017
Year 10 cohort completed the Year 11 Preliminary Certificate.
59 students completed Year 12 at the school in 2019. 55 students completed Year 10 at the school in 2019.
3 Year 10 students left Tyndale at the end of 2019. Of this number:


three students left to attend other schools (one to an overseas school and another interstate).

Retention of existing students over the past few years has been steady. Generally, those who leave at the end of Year 10 follow
similar patterns to those shown above. Approximately 33% of students who leave at Year 10 have their places filled the
subsequent year with new enrolments into Year 11. In 2019, all Year 10 leavers were replaced with new enrolments for Year 11.

Post School Destinations
Students who left Tyndale at the end of Year 12 following the HSC examination in 2019 have gone on to the following post school
endeavours:
 70% went on to study tertiary education at University/College
 5% went on to study at TAFE college
 10% went into full-time or part-time employment
 15% went on to unknown post school destinations or GAP year programs
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Enrolment Policies
Tyndale Christian School Enrolment Policy
Vision Statement
To see parents and children experience the benefits of Bible-based, Christ-centred, parent-controlled education in order that they
may be prepared and equipped for a life of service as disciples of Jesus Christ.
Mission Statement
To serve Christian families by operating one or more schools, as the Lord enables and prospers us, and that while remaining
faithful to our vision, and to the Reformed faith and the worldview of our founders, to provide Christian education of the highest
quality for as many as desire it for their children.
Enrolment Policy - Our selection criteria and ethos
Our selection criteria are established to reflect the ethos of our School. Consequently, we seek to enrol those students we judge
to be best able to benefit from the academic program we offer, who demonstrate a willingness to participate in the full range of
activities we offer, and whose families understand, accept and support the Christian aims and objectives of the School as stated
in our Vision Statement, Mission Statement and Educational Creed.
Admission to the school will be subject to a position being available in the relevant year and there being no outstanding fees
owing to the school in reference to the child/children already attending. We will assess all applications to enrol against these
criteria.
Procedures
All applications will be processed within the School’s Enrolment Policy:
1. the School will consider each application and supporting information contained in the application form regarding their
suitability and willingness to support the school’s Vision, Mission and Educational Creed;
2. the School will consider each applicant’s educational needs. This will be done using information provided and in
consultation with the parent/family and other relevant persons;
3. the School will identify any strategies which will need to be put into place to accommodate the applicant before a decision
regarding the enrolment is made; and
4. the School will inform the applicant of the outcome.
Parents may request copies of this policy through the School Office or it can be obtained online at
https://www.tyndale.edu.au/policies/.
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School Polices
The following are summaries of some of Tyndale’s key policies within the school. Full copies of these and other policy documents
are available on the school website, via the MyTyndale Portal or upon request.
At Tyndale we believe that every student has the right to a safe, supportive and caring environment. Tyndale has a range of
policies covering the health and welfare of its students. These include, but are not limited to, Staff and Student Codes of Conduct,
the Child Protection Policy, Grievance Policy, Motivating Students Policy, Relationships and Responsibilities Policy, and the
Bullying Prevention Policy. These policies seek to minimise the risk of harm and ensure that students are safe, spiritually nurtured
and guided, socially responsible, emotionally mature, physically healthy and culturally enriched during their time at school.
Through these policies and school programs, Tyndale seeks to develop and foster in its students a sense of their value in Christ,
self-worth and resilience.
Policies and procedures are put in place to ensure that the School’s Vision and Mission is fulfilled and to meet the academic and
welfare needs of our students.
Policy
Child Protection Policy
The School Policy related to Child
Protection covers:
- Child Abuse and Harm Definitions,
Identifications and Initial Responses
- Duty to Protect Students from Child
Abuse or Harm
- Mandatory Reporting of Child Abuse
or Harm to DCJ
- Mandatory Reporting of Child Abuse
to Police
- Reportable conduct of Staff,
Volunteers and Others
- Detecting,
Reporting
and
Addressing Grooming Behaviours
- Working with Children Checks
- Information Sharing about Student’s
Safety and Wellbeing
Grievance Policy
The Grievance Policy seeks to guide
members of the school community
through the steps involved in seeking to
resolve an issue of concern or grievance
in accord with a biblical pattern of
dealing with disputes that is gracious,
God-honouring and timely. The policy
contains steps which are designed to
assist parents and staff to deal with
issues as they arise.
Relationships and Responsibilities Discipline Policy
This policy establishes the principles
and practices for discipline at Tyndale. It
seeks to be restorative in its processes
and works at developing within our
students an understanding that

Changes in 2019

Access to Full Text

All school policies and procedures were Parents may obtain copy of this policy
reviewed in 2019, there were some via a request to the School Office.
minor formatting and changes to polices
where legislation required but the
essence of the policy was not
substantially changed. All school
policies were updated to a new format
although the content remained the
same.

All school policies and procedures were
reviewed in 2019, there were some
minor formatting and changes to polices
where legislation required but the
essence of the policy was not
substantially changed.
All school
policies were updated to a new format
although the content remained the
same.

Parents may obtain a copy of this policy
via a request to the School Office.
Alternatively, it can be obtained online
on the Policies and Protocols page on
MyTyndale or via our website at
www.tyndale.edu.au/policies/

All school policies and procedures were
reviewed in 2019, there were some
minor formatting and changes to polices
where legislation required but the
essence of the policy was not
substantially changed. All school
policies were updated to a new format

Parents may obtain a copy of this policy
via a request to the School Office.
Alternatively, it can be obtained online
on the Policies and Protocols page on
MyTyndale.
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discipline is provided for the student
rather than to the student. It emphasizes
constructive
measures,
the
encouragement of Christ-like behaviour,
and seeks to build self-discipline in
students.
Within the policy, there are procedures
for the process of dealing with issues
that may arise and guidelines which
identify the process that staff might go
through to deal with these issues. In
each instance thoughtful and thorough
communication with parents, carers and
students is highly valued and procedural
fairness is sought.
Bullying Prevention Policy
The Bullying Prevention Policy has at is
foundation the belief that every member
of the school community is made in the
image of God and is God’s precious
creation and therefore all students,
parents and staff have the right to feel
safe at school. The policy defines
bullying, and outlines the steps that we
take as a community to prevent and deal
with instances of bullying.

although the content remained the
same.

All school policies and procedures were Parents may obtain copy of this policy
reviewed in 2019, there were some via a request to the School Office.
minor formatting and changes to polices
where legislation required but the
essence of the policy was not
substantially changed. All school
policies were updated to a new format
although the content remained the
same.
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School-Determined Priority Areas for Improvement
Teaching and Learning
The Middle and Senior School focus for 2019 was the implementation of New Pedagogies of Deep Learning (NPDL). Deep
Learning is described as “creating environments that challenge, provoke, stimulate and celebrate learning” with the aim to see
learners “who can thrive in turbulent, complex times, apply thinking to new situations, and change the world.” The frame for Deep
Learning at Tyndale Christian School has been “People of God’s story, engaged in real work, forming self and shaping the world.”
NPDL has identified as its core components 6 Cs. These are Character, Collaboration, Citizenship, Critical thinking, Creativity,
and Communication. As the school prepared to implement Deep Learning, one of the 6 Cs was chosen on which to focus:
Character. It was also decided that the focus area of the school for implementation would be Middle School. Initial training occurred
with a small hub group of Tyndale teachers at an AIS training day. Subsequent hub groups were then also trained and began to
implement Deep Learning principles in their teaching and learning with Middle School. Later in the year, all staff were trained and
began to implement the focus on character. Training of staff occurred through the assistance of an AIS representative who was
allocated to the school as part of the ongoing project. This AIS representative visited the school on 12 occasions throughout 2019.
Deep Learning for character required staff to explicitly teach students how to learn to deep learn, focusing on understanding what
students needed to learn and how to learn it and to reflect. Students were also explicitly taught grit, tenacity, perseverance and
resilience and this meant that they learned how to persevere rather than give up, how to reflect and work through a challenge to
find a solution. Teaching students their role and responsibility in learning was also a factor that staff conveyed to students, along
with the appropriate way to leverage digital for learning.
As the year progressed, the focus on Middle School was broadened to Senior School, where students were being challenged to
consider what they were learning and why. In addition, some teachers began to implement an additional C with Senior School
students. This was typically Critical Thinking and/or Collaboration. As a result, students were intentionally taught how to identify
patterns and make connections and how to work effectively with others.
The NPDL project is a three-year collaboration with AIS. It is envisaged that in 2020 the focus on developing learning character
in students will be broadened to focus on equipping teachers to develop their Pedagogical Practices, Learning Environments,
Learning Partnerships and Leveraging Digital.
In Junior School, priority areas have been:
 how to develop and structure teaching programs and lesson sequences with a specific focus on syllabus content, current

research and knowledge of how students learn

 how to develop effective teaching strategies to support students' literacy and numeracy development, with a focus on the

explicit instruction model of teaching.

 use of engagement strategies to have students more actively participate in lessons, including teachers regularly giving

feedback and checking for understanding

 development of positive teaching strategies, with a specific focus on how students approach learning, to shift the focus

from behaviour management to developing a positive learning culture in our classrooms
 involving Junior School staff in professional development, lesson observations, peer observations, demonstration lessons
and walk-throughs to improve the quality of teaching.

Student Achievement
The composition of our student population, which includes overseas students and students from a NESB background, along with
an analysis of our HSC, PAT and NAPLAN results, and LNAP screeners has resulted in a deliberate focus on increasing the
literacy and numeracy skills of students and an emphasis on building student engagement. In the Middle and Senior Schools, the
focus for 2019 was on developing character and student approaches to learning, seeking to engage students in critical thinking,
and increasing their ability to be courageous and resilient learners who are willing to take risks and extend their thinking by asking
questions. The School also focused on differentiated teaching and providing quality feedback to all students and continued to
provide mentoring to Year 12 students.

36

2019 Annual School Report

Facilities and Resources

















Year 6 issued with Chromebooks instead of iPads
New signage in Junior School area, ELC and at the front of the school
Began the design of a new Kindergarten block to be located at the front of the school where B Block currently stands
Upgrading of computers and visual systems throughout the school
Conversion of C1 into a new office, storage and collaborative meeting spaces for the IT department
Refurbished M10 as a Textiles and Mandatory Technology classroom
Introduction of a new Learning Management System (Schoolbox), which will be fully implemented in 2020
Introduction of new platform for academic reports (Accelerus), which will be used for the 2020 reports
Textiles relocated from B5 and the area designated for Learning Support
B2 and B3 combined to create a larger area for music and band
Replacement of worn operable walls in H Block and G5 to improve classroom acoustics and learning effectiveness
Installation of synthetic grass surfaces between G Block, F Block, Kindergarten, J block, as well as around the Early
Learning Centre and Kids Club, improved usability and appearance of these high-traffic areas
Worn Junior School play equipment was removed and re-fiberglassed
Installed Library shelving in the Independent Learning Centre for Year 12 students
Approval for the relocation of IT from J Block to C1 in early 2020 and associated works
Planning for 2020 included relocation of music and band from B2 and B3 to MP1 and MP2

Property Maintenance and Development















Installation of two thirty-thousand litre water tanks (expanded to eight at the beginning of 2020) connected to existing
stormwater catchment systems, thereby reducing surface-water runoff and increasing water retention for use in on-site
irrigation
Installation of an oval irrigation and automated control system connected to the new water tanks which significantly
improves surface quality, usable space, and overall amenity, as well as delivering savings on water supply use
Repositioning of oval flood lighting to the perimeter has further improved safety and usability
Installation of gutter mesh to improve quality of retained water (N Block) or reduce gutter blockages caused by leaf litter
in more inaccessible locations (Kids Club)
Work undertaken on uneven pavers, asphalt, and concrete cutting in various areas across the whole campus (including
the Early Learning Centre, around B Block, and in the M Block courtyard) to address uneven surfaces and minimise trip
hazards
Also in the M Block courtyard, works extended to improving stormwater drainage to reduce pooling and potential damage
to building footings
Installation of new shade sails between J Block and H Block to provide increased sun protection for children, especially
during recess and at lunch
Essential repairs completed on rotting timber in the awnings of a number of older buildings (including B Block, C Block,
F Block, H block and G Block)
Annual arboreal assessment and ongoing attention to trees and branches presenting risk to people and property onsite
Ongoing scheduled and maintenance activities, including painting of areas and external surfaces, machinery and
equipment testing and certification, and other annual cleaning
Relocation of air-conditioning units in Kids Club to facilitate improvement of that area
The proposed redevelopment of B Block for use by Kindergarten from 2021 was endorsed by the Board Property
Committee
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Student Welfare
In 2019, Tyndale appointed an additional counsellor one day per week to enable its continued delivery of outstanding welfare
programs across the school, such as Kids with Courage, Circle of Friends and the Resilient Adolescent Program with Year 7. We
also introduced some new programs for students in Middle School who were struggling with friendships and anger issues. These
were well received and had a positive impact on the students involved. The School Chaplain continues to be an integral part of
student welfare at the School to run pastoral care programs, be available for counselling and spiritual guidance for students and
assist the welfare coordinators to run mentor programs and small groups with students across all sections of the School.
In the Junior School, there were three coordinators responsible for student welfare; one for K-2, one for Years 3-4 and one for
Year 5.
The welfare structure in Middle and Senior School consists of a Middle School Welfare Coordinator as well as welfare Year
Advisors for each year group in Years 6-8 and a Senior School Welfare Coordinator as well as Welfare Year Advisors for each
year group in Years 9-12. The School’s Pastoral Care program is managed by the year advisors in each grade under the guidance
and leadership of the welfare coordinators and seeks to further enhance the Pastoral Care of students across the School.
In 2019, we addressed the issue of bullying through a school wide pastoral care campaign and focused on teaching students
what it means to respect and show kindness to one another. This was very successful and, as the year progressed, there was a
significant decrease in reports of bullying across all sectors of the School.
At the start of 2019, the School changed the timetable structure to allow for slightly longer pastoral care lessons each day. This
allowed for the introduction of a structured pastoral care program, regular year meetings, a weekly time slot for Bible reading,
reflection and journaling, and an opportunity to investigate ways that this time could be used for Pastoral Care staff to work with
individual students in helping them set realistic and achievable goals for their learning.
A survey of parents was conducted to investigate topics of interest and areas of concern for parents to help the school plan future
information seminars and events.

Staff Development
Tyndale is committed to ensuring that our staff have access to relevant and contemporary professional learning and resources
that will prepare them for their roles and responsibilities. In 2019, the focus for our teaching staff was on explicit teaching and
student engagement. In this, we were guided by consultants from the AIS, who regularly visited our school and ran workshops
with our staff. Junior School completed Phase Three of the LNAP project and Middle and Senior School staff completed Phase
One of the Deep Learning project.
Executive staff also attended a variety of conferences with Christian Education National (CEN) following the launch of their
curriculum document, Transformation by Design: Crafting Formational Learning, and have used this resource to further enhance
Tyndale’s approach to Biblical, Christian education.
Staff appraisals continued with staff working towards achieving goals based on three Professional Standards.
In the latter half of 2019, both administration and teaching staff were trained in the use of our new Learning Management system,
which will be introduced in 2020.
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Initiatives Promoting Respect, Responsibility and Student Engagement
The Christian faith and the Educational Creed that underpins Tyndale provide a firm foundation from which the School endeavours
to create an awareness that each student is valued, unique and equipped to live a life of service as disciples of Jesus Christ.
Tyndale provides a wide range of learning, creative, physical, spiritual, leadership and challenging opportunities for students
which help them discover how they can contribute, the skills which they have to develop and the special qualities that each of
them possesses. Staff members are highly committed to the holistic development of students so that each student may grow
towards their potential.
The Junior School provides various opportunities for students to serve each other and leadership opportunities for students
through enabling Year 5 student leaders to lead assemblies and assist staff with the running of school events. Weekly mentoring
on leadership skills, including a focus on public speaking, has enabled the Year 5 Student Leaders to grow in their confidence
and ability to engage an audience. The Year 5-Kindergarten Buddy program continues to be an enjoyable and beneficial program
for both Year 5 and Kindergarten students.
Junior School’s morning assemblies have had a focus on respect and responsibility, encouraging students to think through how
they can love God and love others. This has included specific examples on how to be respectful and considerate to one another.
The Middle and Senior School provides opportunities for students to develop leadership skills and promotes an awareness of
respect for each other as valued individuals. Opportunities are provided through the Pastoral Care program, the student leadership
program, our co-curricular and service learning programs, the student mentor program and our Biblical Studies program.
Students support the local and wider community through the following initiatives:










House charities and fundraising events. In 2019, our House charities were MAF, Wycliffe Bible Translators, Christian
Blind Mission and Mercy Ships
Promoting and financially supporting the work of Open Doors
Fundraising for three service learning trips to Japan, Thailand and Korea, and the various charities, Christian churches
and schools that we support in those countries
Providing meals for Tyndale Connect
RUOK Day
Hospitality students catering for a number of school events
Operation Christmas Child
Year 10 Service Week
Junior School choir singing at a nursing home

Student engagement was specifically addressed through a number of initiatives such as the Middle School iLearn Day and the
opportunity for students to showcase their learning at “Illuminate”, an evening of Drama, Visual Arts and Technology. Furthermore,
a group of Senior girls was selected to engage in a Quantal Bioscience “Food Science 4 Thought and Profit” course that was
sponsored by the Federal Government’s Women in Stem Education program. This short-term course allowed Tyndale students
to work with a visiting group who provided an opportunity to consider elements of food science and food safety. Also in the area
of Hospitality, Senior students catered for the Schools Industry Partnership (SIP) Awards Night that was hosted at Tyndale
Christian School. Each of these initiatives allowed students to be stretched, think beyond the classroom and to apply their learning
in a variety of ways. This was relevant to the focus throughout 2019 on Deep Learning and developing a learning character that
is resilient, empathetic, takes ownership over learning and perseveres.
Student engagement has also been addressed in Junior School through our LNAP professional development, where staff have
been encouraged to develop strategies to enhance engagement in the classroom. In 2019, this included a specific focus on
developing student engagement through positive teaching. Instructional Leaders used this as a key goal in their lesson
observations and walkthroughs, and overall we saw a remarkable improvement in the positive atmosphere of learning and
engagement in our classrooms. Teachers focussed on praise rather than reprimands and developed engagement rather than
focussed on student behaviour. It was a successful learning outcome for our Junior School staff.
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Parent, Student and Teacher Satisfaction
The School annually conducts a study into student engagement and satisfaction and staff and parent satisfaction. The School
values constructive feedback and recognises the importance of regularly monitoring the satisfaction levels of all its stakeholders.
In 2019, surveys were developed by the School.
The staff survey consisted of 48 surveys, which represented approximately 25% of the staff across all sections of the school. 139
parents responded to the Parent Survey and represented all 4 sections of the School; Early Learning, Junior, Middle and Senior
School.
In the first question of the survey, participants were asked to rank from highest to lowest which of the following five aspects they
regarded as the most important for the education of children at Tyndale. The following tables highlight what each stakeholder
group considered to be the most important to the least important aspects of a Tyndale education. The results demonstrate that
there are some differences between what staff, students and parents perceive to be the most important factors.
Staff responses

Student responses

Parent Responses
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The survey also asked staff, students and parents to rate the school on its faithfulness to the vision, student engagement in
learning, use of technology and its effectiveness for teaching and learning, Tyndale’s reputation for being a safe and caring
environment, confidence in the leadership of the school, timely and appropriate communication, appropriate facilities, professional
growth and well-being of staff, the degree to which we consistently and effectively teach from a distinctive biblical worldview and
whether staff at Tyndale encourage and equip students to identify and use their gifts and talents.
Overall, it was affirming to note that the vast majority of people surveyed believed that Tyndale is a safe and caring environment,
that professional learning and growth is valued at Tyndale and that teachers encourage and support students’ learning and equip
students to be disciples of Jesus as outlined in our vision statement. Nevertheless, a few areas stood out as areas to address in
2020. These included the need for student voice to be valued and heard, improvement in our ability to effectively communicate
with the school community and the well-being of staff.
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2019 Financial Statements
2019 Source of Recurrent and Capital Income

2019 Recurrent and Capital Expenditure
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